City of Milford, Connecticut

Founded 1639

TO: Ordinance Committee Members
FROM: Michelle Parente, Chairman
DATE: January 4, 2023

SUBJECT: ORDINANCE COMMITTEE SPECIAL MEETING
AND PUBLIC HEARING
Monday, January 9, 2023 @ 7:00 p.m. - City Hall Auditorium

There will be a special meeting of the Ordinance Committee of the Board of Aldermen on
Monday, January 9, 2023, at 7:00 pm. in the City Hall Auditorium, 110 River Street,
regarding the following Ordinances:

AGENDA

12a-1 An Ordinance Amending an Ordinance Establishing Compensation of City
Officials and Employees in the Service of the City of Milford.

Copies of said proposed Ordinance(s) are on file open to public inspection at the office of the City
Clerk. Any individual with a disability who needs special assistance to participate in the meeting
should contact the Director of Community Development (783-3230) five (5) days prior to the meeting,
if possible.

Distribution:

Mayor Benjamin G. Blake

Philip Vetro, Chairman, Board of Aldermen
Karen A. Fortunati, City Clerk

Jonathan D. Berchem, City Attorney
Chris Saley, Director, Public Works
Peter Erodici, Finance Director

Deepa Joseph, Health Director

Joseph Griffith, DPLU Director

William Garfield, Recreation Director
Tania Barnes, Human Resources Director
Christine Angeli, Library Director

Chief Douglas Edo, Fire Department
Chief Keith Mello, Police Department
Toni Weeks, Acting Risk Manager
Recording Secretary



AN ORDINANCE AMENDING AN ORDINANCE ESTABLISHING COMPENSATION
OF CITY OFFICIALS AND EMPLOYEES IN THE SERVICE OF THE CITY OF MILFORD

12a-1

BE IT ORDAINED AND ENACTED By the Board of Aldermen of the City of Milford that An Ordinance Establishing
Compensation of City Officials and Employees in the Service of the City of Milford and not covered by collective bargaining
agreements is hereby amended in accordance with the following schedule.

ARTICLE 1-A

EMPLOYEES UNDER STATE AND/OR FEDERALLY SUBSIDIZED PROGRAMS

As the agencies set forth in this Article 1-A receive all of their funding through grant funding, compensation and benefits to
be paid to employees under this Article 1-A shall be determined in accordance with the final approved grant awards, but in
no event shall the compensation paid to employees be higher than those set forth in Schedules B and U-2 below.

SCHEDULE B

{Addition of New Position)

GRADE: B-50

COMMUNITY HEALTH COORDINATOR - ARPA (37.5 HRS.)

STEP 0 1 2 3 4 5

7/1/2022 $1,403.59 $1,472.66 $1,541.44 $1,610.72 $1,679.41 $1,748.57
$72,986.68 $76,578.32 $80,154.88 $83,757.44 $87,329.32 $90,925.64

7/1/2023 $1,438.68 $1,509.48 $1,579.98 $1,650.98 $1,721.39 $1,792.29
$74,811.36 $78,492.96 $82,158.96 $85,850.96 $89,512.28 $93,199.08




